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This statement is made pursuant to section 54 (1) of the Modern Slavery Act 2015 and constitutes the
Company’s slavery and human trafficking statement for the current financial year.
This policy sets out the approach of Faithdean Group and its subsidiaries has taken and intends to take
over the next financial year (2019) with the aim of ensuring that modern slavery or human trafficking
is not taking place within our business or within our supply chain.

Introduction
We all have a responsibility to be alert to the risks, however small, in our business and in the wider
supply chain. All employees are expected to be aware of and to follow the guidance outlined in the
Company’s Anti-Slavery and Human trafficking Policy and to report concerns.
Managers of the Company are required to act whenever any concerns are raised whether from within
or from outside of the business.

Organisations Structure
We are a Construction Company based solely in the UK. The Company has its head office based in
Lordswood, Kent.

Our Policies on Slavery and Human Trafficking
We are committed to ensuring that modern slavery or human trafficking plays no part in our supply
chain or in any part of our business.
We are committed to acting ethically and with integrity in all our business relationships and to
implement and enforce effective systems and controls to, as far as practical, ensure slavery and human
trafficking is not taking place anywhere in the company or our supply chain.

Our Supply Chain
Our supply chain comprises the engagement of subcontractor organisations to carry out works and
services on our construction sites and the sourcing of materials and manufactured products. We are
committed to ensuring that slavery and human trafficking plays no part in our supply chain or any part
of our business.
As part of our initiative to identify and mitigate risk:
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Where possible we build long standing relationships with our suppliers and subcontractors
and make clear our expectations of business behaviour.
We have in place systems to encourage the reporting of concerns and the protection of whistle
blowers.
We have implemented a number of processes to ensure, as reasonably practicable, that our
supply chain adhere to our expectations in respect to their workforce.

Policy – Modern Slavery Act Statement

2

